SﬁhVaIley

——CasaGrandeCampus——-
Job Title: Children’s Ministry Director
Direct Report: Campus Pastor
Position Status: Part-time (28 hours a week)

Position Summary:

The SV Kids Director serves as the point leader for Children’s Ministry on their respective
campus. Their role is to lead the Children’s staff and volunteer leaders to create a fun,
safe and relational environment for children (birth — the 4™ grade) to meet, know, and
follow Jesus.

Job Requirements:

Demonstrate a track record of spiritual maturity and character consistent with the biblical
requirements for biblical leadership.

Received education and training that has equipped them for vocational ministry in a large
ministry context.

Experience working with children and teams of adult volunteers in a church setting

with a track record of leading teams through healthy ministry growth and progress.

Agree with and embrace the culture, vision, values, pathway, leadership distinctives,
campus constants, and doctrinal statement of Sun Valley Community Church.

Innovative thinker who demonstrates resourcefulness regarding both people and
projects.

Strategic in nature, with the ability to see and implement the steps that it takes to get from
here to there.

Be self-motivated, not needing micromanagement, yet love to live life with a team.

Job Responsibilities:

Reproduce and advance the Sun Valley Kids Ministry culture, best practices, systems
and ministry environments at the Casa Grande campus.

Execute the vision of Sun Valley Kids through strategic planning, implementation and
alignment with SV Kids constants, ongoing evaluation of SV Kids environments, and
oversight of the ministry budget.

Empower SV Kids staff and volunteers to lead the ministries of SV Kids through creating
a culture of leadership recruitment, development, training, and reproduction.
Encourage SV Kids staff and volunteers through prayer, spiritual direction and
development of a fun, creative and relational team environment.

Build and leverage momentum within SV Kids to reach the surrounding community with
the Gospel through a personal, unrelenting and catalytic passion for the mission to help
people meet, know and follow Jesus.

Review:

Participate in regular coaching, monthly training/reporting and annual job performance
reviews/evaluations.

AUTHENTICITY. COMMUNITY. GENEROSITY. (@D



